


At Sleepeezee, we seek to be a 
company whose workforce reflects the 
customers we provide and the societies 
within which we operate by aiming for 
gender inclusion throughout the 
organisation. 

Under laws, welcomed by Sleepeezee, 
all employers in the UK with 250 or 
more employees are required by law to 
share their percentage of female 
employees & the difference in average 
pay between male & females.

Scrutiny of this kind is a positive step 
forward and should act as a catalyst to 
ensure greater female participation in 
management and leadership roles over 
time.

E9uality of opportunity between men 
and women is a key indicator of 
long-term social stability and 
economic prosperity. 

F2age � 

The need for gender e9uality in the 
workplace has been recognised as a 
critical issue for decades. However, 
women still remain under-represented 
within many companies, and strikingly 
so at the most senior levels: women 
only occupy 18% of director roles and 
16% of executive roles in the world's 
largest companies. 

At Sleepezee we know that our 
workforce are our greatest strength 
and we are fortunate to have a hugely 
talented and committed team, with 
e9ual opportunity given to everyone, 
both in joining our business and 
prospering thereafter. 

Because of this our commitment to 
women's empowerment is led from 
the very top of the organisation and is 
felt in every aspect of our business. 

Not only that but we are absolutely 
une9uivocal in welcoming diversity of 
gender into every area and level of our 
business and ensuring that male and 
female employees always receive 
e9ual pay for e9ual roles as it should 
be within every business moving 
forward. 
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